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AGREEMENT

This Agreement is made and entered into and effective as of January 1, 2014, by' and
between NW Sports Net LLC., (herein "Employer” or “Company”) and the lnternatlopaf
Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists, and Allied
Crafts of the United States, Its Territories, and Canada, AFL-CIO, CLC, and it's Local 793,
herein collectively “IATSE” or “Union” as follows:

ARTICLE I. Recognition, Jurisdiction, and Application of Agreement

A. Having been provided sufficient proof of majarity status, Employer hereby recognizes
the IATSE as the exclusive bargaining representative and agent for freelance operators
employed in Washington as technical production crew members in the job classifications
described below. This recognition agreement shall not be interpreted to guarantee any
work for any employee for any period of time. IATSE agrees that from time to time, certain
IATSE members who are freelance operators in Washington may be employees of other

companies.

B. Inclusions: Technical Director, Audio A1, Audio A2, Specialty Microphone Operator,
Video V1, Video V2, Graphics Operator, Graphics Coordinator, Camera Operator,
Capture/Playback Operator 1 (CPO 1), Capture/ Playback Operator 2 (CPO 2), Capture/
Playback Operator 3 (CPO 3) , Score Box Operator, Utility, Phone AD, Assistant Director
/ Stage Manager, Statistician, Runner, Time Out Coordinator, ENG/EFP grip, ENG/EFP
Operator, Trainees and others who are in similar technical crew positions. Such covered
individuals are referred to herein as the “employees”.

C. Exclusions: All other persons and categories are excluded, such as employees
covered under other collective bargaining agreements, maintenance personnel (e.g.,
Maintenance Engineers), transportation personnel (e.g., Drivers) and clerical
management and security persannel, technical/unit managers, associate producers.
guards and supervisors as defined in the National Labor Relations Act.

D. The Agreement shall be applicable to all employees engaged through the Employer's
office in Washington to perform wark within the job classifications or categories contained
herein. The wage scales and working condition provisions of this Agreement shall be
minimums and employees shall not be preciuded from obtaining “better conditions” than
those outlined in this Agreement.
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F. The Union recognizes that the Employer, at its sole discretion, will decide the nature
and extent of staffing, if any, that the Employer will provide

ARTICLE ll. Union Security

A. Within thirty (30) calendar days but not to exceed more than ninety (90) days or
quarterly of initial hire of any employee covered by this Agreement, Employer shall notify
IATSE of the name address, social security number, date of hire and classification, dates
of employment and gross wages earned by each employee on an ongoing basis. Any
employee who is engaged by the Employer within the above-descrnbed bargaining unit
for a cumulative (may be non-consecutive) total of thirty (30) actual work days within any
two consecutive calendar years is required, as a condition of continued employment, to
meet the financial obligations of Union membership in the appropriate local of the Union,
such amount not to exceed the amount of dues and initiation fees normally required by
that local. Any employee who fails to comply with the above obligations within two weeks
after having received an appropriate written notice of delinquency from the Union (with
copy to the Employer) shall be deemed ineligible for future engagements by the
Employer. The Union shall give written Notice of such ineligibility to the Employee, with

a copy to the employer.

B. The Employer agrees that it will deduct Union dues payments from all wages earned
by employees covered by this Agreement. The Union shall notify the Employer of the
amount to be withheld from the employee's wages, and will maintain a signed dues
deduction authorization form for each employee. The Union will make such
authorizations available to the Employer effective with the start date of this Agreement,
and thereafter on an annual basis. The Union will also submit to the Employer, on an
ongoing basis, a list of all employees who have chosen to withdraw their authorization of

said check-off forms.

The foregoing obligations are to be interpreted and applied consistent with applicable law
The IATSE shall indemnify and hold harmless against any claims or liability arising from
Employer's compliance with any IATSE request to terminate an employee pursuant to

paragraph “A” above.
ARTICLE lll. Management Rights

A. The Union recognizes the Employer's inherent and traditional right to manage its
business, to hire and to direct the work force and to establish and modify the terms and
conditions of the employees’ employment, except as such right is expressly imited by
specific provisions of this Agreement. The exercise of these management rights is vested
exclusively with the Employer. The Employer's failure to exercise any function or nght in
a particular way, shall not be deemed a waiver of its right to exercise such function or
right or preciude the Employer from exercising the same right in some other way All
matters not specifically and expressly controlled by language of this Agreement may be
administered for its duration by the Employer in accordance with such policy or procedure
as the Employer from time to time may determine.
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B Spechically, and without liniting the genorality of the foregoing, the Employet has the
sole: exclusive: nght

o [ohire suspend, trtanster, promote, demote, and disciphine employees and to
maintain and improve ther disciphne, efficiency, and quality of work;

o Tolay off tlermimate or otherwise relieve employees from duly;

e To determine the size and composition of the workforce and to eliminate,
change, or consolidate jobs,

¢« Toinstall new jobs,

= To direct the method and process of doing work and to introduce new and
improved work methods or equipment;

« To make, modify, revoke, and enforce such work rules and regulations that in
the Employer's opinion may be necessary or reasonable for the proper, safe
and efficient conduct of the Employer's business, provided such rules and
reqgulations and their enforcement shall not violate any express rights of this
Agreement. Copies of all such rules and regulations, additions, amendments,
or revocations shall be given to the Union,

* To determine the location where work is to be performed;

« Todetermine the starting and quitting times, the time for lunch and rest breaks,
and the number of hours to be worked,

+« To demand such other work requirements, so long as they do not violate the
express pravisions of this Agreement.

ARTICLE IV. Subcontracting

A. The Employer may not subcontract with third parties for the performance of work within
the scope of this Agreement unless the Employer determines that insufficient qualified
freelancers are available in the market and/or special skills or equipment is needed and
cannot be supplied by the Employer.

B. Before subcontracting of work within the scope of this agreement, the Employer shall
give notice to the Union of such intended changes and the opportunity to discuss the
situation before implementation, unless the employer's needs are immediate for an
upcoming event. The Employer shall inform the Union of subcontracting needs at least
thirty (30) days before implementation or as soon as practical if changes are to be made
with less than thirty (30) days' notice. The requirements of this paragraph are not
applicable to subcontracting caused by equipment limitations.
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ARTICLE V. Hiring Practices

A. To the extent that the Employer is in nead of qualfied persons to perform work covered
by this Agreement. the Empioyer n ite sole discretion. shall use its judgment in evaluating
such persons gualifications in mak ng hinng decisions  The Employer agrees to hire
based on fair and equitable crteria. The Employer is not obligated to recognize seniority
when hiring

B. The Union agrees that it is and will continue to be an open union and that it will keep
s membership rolis open and will offer membership to all eligible employees engaged by
the Employer. The Union agrees not to impose any fees in excess of the maximum fees
required of members of the Union upon eligible employees of the Employer who wish to
join the Union or wish to be represented by the Union.

ARTICLE V1. The Referral List.

A. The Union will maintain and provide to the Employer a Referral List of qualified
individuals as well as the positions for which each is qualified

B. Inclusion of an individual on the Referral List constitutes a representation by the Union
that it has examined the expenence and qualifications of that individual and has
determined that the person is qualified to perform the job(s) indicated.

C. The Union will accept to the Referral List all qualified Employees of the Employer
without discrnmination of any kind and regardiess of Union membership.

ARICLE VII. Hire List.

A. The Employer and Union shall maintain a Hire List based upon fair and equitabie
criteria and applied uniformly to each person. The Hire List shall be determined by the
Empioyer and drawn from the Employees contained within the Referral List. Preference
of Employment will occur as follows:

B. The Employer will give preference of employment to individuals on the Hire List. In
the case where the Hire List is exhausted, the Employer will refer to the Referral List. The
Employer reserves the right. in using the Referral List, to make an appropriate
determination as to whether there exists qualfied or acceptable candidates for
crewing/staffing purposes. In the instance where the Referral List has been exhausted,
the Employer shall notify the Union in writing that no qualified technicians are available.
The Employer may then hire from any source. Such hires shall not count as exceptions
to the list, as long as the Employer in good faith has exhausted the list. Email shall serve

as proper written comrespondence.
C. The Employer may then hire any qualified candidate under the following conditions:

1. The Employer may hire any person for one (1) day or (max. four (4) days for a baseball
stand) outside the Referral List, but such person must be referred to the Union for
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melusion on the Referral List if thew performance was decmed (o be acceptable by the
Employer, and

2. For hinng employees not on the Referral List, the | mployer s limited to an aggregate
of ten (10) total times por year. Employees who travel in from another market as part of
a production or event that takes place this region do not count towards this aggregate
number ol ten (10) days of hire per year |

D. In the event that the employer is hiring crews for two (2) events in one (1) day, the
employer will not "double dip” unless qualified technicians are not available to fill both
events. It a significant part of the crew has to depart early or arrive late due to the “double
dip”, the employer will hire extra utilities to assist with set/strike.

ARTICLE VIII. Discipline and Discharge

A. The Employer maintains the right 1o make and modify reasonable work and conduct
rules and require their observance.

B. Employees may be terminated by the Employer by sending a “No Dispatch Letter” to
the Union for serious or repeated infractions of the Employer's rules. In addition,
Employees may be disciplined, up to and including suspension of duties, wherein the
Employer shall send a “Notice of Discipline Letter” to the Union for infraction of the

Employer’s rules.

C. The Union agrees that the issuance of “No Dispatch” and “Notice of Discipline” letters
is a management decision, however, no employee shall be disciplined or discharged
without just cause. Before issuance of either letter referred to above, management will
offer the employee the right to schedule a meeting to discuss job performance concerns
The employee may bring a Union Representative to such meeting.

ARTICLE IX. No Discrimination

The Employer and the IATSE agree that in applying the terms of tt)is Agreement there
will be no uniawful discrimination based upon race, color, religion, gender, ;exual
orientation, age, national origin, union membe(ship or gther ”s'gatus protected by applicable
law. Arbitration provisions shall not apply to this “Section IX" if an Employee has recourse
via State or Federal agencies of competent jurisdiction.

RT . ckout

During the term of this Agreement there shall be no strikes or picketing by the Union or
Lockc?ut of Employees by the Employer. 1t shall be understood by and between both
parties to this Agreement that a lawful IATSE picket line, sanctioned‘ by the International
President, shall not constitute a cause for discipline as defined by this Agreement.
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