Broadcast Agreement for Washington State
Between Program Productions, Inc., the LA.T.S.E., and its Local 793

This Agreement 1s made and entered into and effective as of January 1. 2013, by and between

Program Productions. Inc., “Employer”™ or “Company™ and the International Alhance of
[heatrical Stage Employees, Moving Picture Technicians, Artists, and Alhed Crafts of the
United States. Its Territories, and Canada, AFL-C1O, CLC. and its Local 793, herein collectively
“IATSE™ or *Union™ as follows:

1. Recognition, Jurisdiction, and Application of Agreement

a. Having been provided sufficient proof of majority status. Employer hereby recogmizes the
IATSE as the exclusive bargaining representative and agent for freelance operators employed as
technical production crew members in the job classifications described below in connection with
the live broadcast or recording of events in the State of Washingion. This recognition agreement
shall not be interpreted to guarantee any work for any employee for any period of time. TATSE
agrees that from time to time, certain IATSE members who are (reelance operators in
Washington may be employees of other companies.

b. Inclusions: Technical Director, Audio Al. Audio A2. Specialty Microphone Operator,
Video VI, Video V2, Graphics Operator, Graphics Coordinator. Camera Operator. VIR - DDR
Operator, DDR Editor, Score Box Operator, Utility, Phone AD, Assistant Director / Stage
Manager, Statistician, Runner, Time Out Coordinator, ENG/EFP grip. ENG/EFP Operator,
Trainees and others who are in similar technical crew positions. Such covered individuals are
referred 1o herein as the “employees.”

c¢. Exclusions: All other persons and categories are excluded. such as employees covered
under other collective bargaining agreements. maintenance personnel (e.g . Maintenance
Engineers), transportation personnel (e.g, Drivers) and clerical, management and secunty
personnel, technical/unit managers, associate producers, guards and supervisors as defined in the
National Labor Relations Act.

d. The Agreement shall be applicable to all employees engaged through the Emplover’s
office 1n Washington to perform work within the job classifications or categories contained
herein. The wage scales and working condition provisions of this Agreement shall be mimimums
and employees shall not be precluded from receiving “better conditions™ than those outlined in

this Agreement.

e. This Agreement is intended to cover the employment of the above techmcians for
professional sporting events and NCAA Division | events. If the Employer is engaged 1o crew
events other than defined above, the parties shall meet and confer with the Union business agent
as to the appropriate wages, terms, and conditions for the event in question.

f.  The Union recognizes that the Employer, at its sole discretion, will decide the nature and
extent of staffing. if any, that the Employer will provide.




2. Union Sceurity

4 Within thirty (30) calendar days but not (o exceed more than mmety (90) days or quarterly
of initial hire of any cmployee covered by this Apreement, Fmployer shall notity IATSE of the
name, address, soctal security number, date of hice and classitication, dates of cniployment and
gross wages carned by cach emplovee on an ongomg basis, Any employee who enpnged by
the Employer within the above-described  bargaining unit for o cumulative (may be non
conseeutive) total of tharty (30) actual work davs within any two consecutive calendar voars as
required. as a condition of continued emplovment, to meet the linancial obligations of Union
membership in the appropriate local ot the Union, such amount not to exceed the amount of dues
and mitiation tees normally required by that local. Any employvee who fails o comply with the
above obligations within two weeks after having recenved an appropriate written notice of
delinquency trom the Union (with copy to the Employer) shall be deemed incligible for Tuture
engagements by the Fmployer. The Union shall give writien Notice of such ineligibility to the
Employee. with a copy o the emiployer

b The Employver agrees that it will deduet Union dues payments from all wages carned by
emplovees covered by this Agreement who have executed @ valid dues deduction authonization
lhe Umaon shall notity the Employver of the amount to be withheld from the employee’s wages.
and wiil maintain a signed dues deduction authorization form for each employee. The Union will
make such authorizations availuble to the Fmployer effective with the start date of this
Agreement, and thereafter on an annual basis. The Union will also submit to the Employer, on an
ongoing basis, a list of all employees who have chosen 1o withdraw their authorization of said
check-ofT forms. Employer reserves the right to cease the deduction of Union dues from any
employee from whom it receives a signed form withdrawing his/her authorization: so long as
Employer notifies the Union business representative that it has received such notice. The dues
deduction authorization or withdrawal must be received by the Employer one (1) calendar week
prior to the end of the pay period. The Union agrees 1o hold the Employer harmless for any
unauthorized deduction of Union dues.

¢. The foregoing obligations of this Section (2) are to be interpreted and applied consistent
with applicable law. The TATSE shall indemnify and hold harmless against any claims or
liability arising from Employer’s compliance with any IATSE request to terminate an emplovee
pursuant to paragraph “a” above.

3. Management Rights

a. The Union recognizes the Employer's inherent and traditional right to manage its
business, to hire and to direct the work force and to establish and modify the terms and
conditions of the employees’ employment, except as such right 1s expressly linuted by specific
provisions of this Agreement. The exercise of these management rights 1s vested exclusively
with the Employer. The Employer’s failure to exercise any function or right in a particular way,
shall not be deemed a waiver of its right to exercise such function or right or preclude the
Employer from exercising the same right in some other way. All matters not specifically and
expressly controlled by language of this Agreement may be administered for its duration by the
Employer in accordance with such policy or procedure as the Employer from time to time may
determine.




b Specifically. and wathout limiting the generaluy of the foregoing, the Employer has the
sole exclusive right to

- hire. suspend. transter, promote. demote. and disciphne employees and to maintain
and improve their disciphine. etliciency, and quality of work:

= 1y oflL termunate or otherwise relicve employees from duty;

- determine the size and composition of the workforce and to eliminate. change, or
consohdate jobs;

- wnstail new jobs,
direct the method and process of doing work and to introduce new and improved
work methods or equipment.

- make, modify, revoke. and caforce such work rules and regulations that i the
Priplover's opinion may be necessary or reasonable for the proper. safe and etficient
conduct of the Emplayer’s business. provided such rules and regulations and therr
entorcement, shall not violate any express rights of this Agreement  Copies ol all
such rules and regulations, additions, amendments. or revocations shall be given to
the Umon.
determine the locauon where work is to be performed:

< determine the starting and quitting umes. the ume for lunch and rest breaks. and the
number of hours (0 be worked, and

- demand such other work requirements. so long as they do not violate the express
provisions of this Agreement.

4. Subcontracting

a  The Emplover may not subcontract with third parties tor the performance of work within
the scope of this Agreement unless the subcontractor is signatory to an [ATSE contract or the
Fmplover determunes that msuftictent qualified freelancers are available in the market and’or
special skills or equipment is needed and cannot be supplied by the EFmployer The Employer
resenves the right to contract with another husiness entity * individual only insofar as there exists
avahd collective bargaining agreement between the Emplover and the IATSE. applicable to the
work by such bustness entity individual.

b, Before subcontracting, the Emplover shall give nouce to the Unton of such intended
changes and the opportunity 1o discuss the situation betore implementation. unless a client’s
needs are immediate for an upcoming event In all cases the Employer shail endeavor to inform
the Union of any subcontracting in a timely fashion. The Employer shall endeavor to mform the
Umon of subcontracting needs at least thirty (30) days before implementation or as soon as
practical if changes are to be made with less than thirty (30) days” notice.  The requirements of
this paragraph are not applicable o subcontracting caused by equipment himitations.

3. Hiring Practices

a  To the extent that the Employver is in need of qualitied persons to perform work covered
M this Agrecment. the Emplover. i its sole discretion. shall use its judgment in evaluating such
persens’ qualifications 1n making hiring decisions. The Employer agrees to hire based on fair and
equitable cnteria The Fmployer 1s not obligated to recognize seniority when hinng.




b The Union agrees that it is and will conunue to be an open union and that it will keep its
membership rolls open and that 1t will offer membership wali ehigible employees engagted by the

Emplover. The Union QUICEes NOL IO impose any tees tnexcess of the mavimum fees required off

members of the Union upon eligible emplovees of the Fmplover who wish to join the Union or
wish to be represeated by the U nion

¢ b a freelance operator has been offered an event o work and thereaficr contirms that
assignment. he’she may not cancel unless a replacement satistactory to the Employer has been
found. The Employer shall assist the freclance operatar by providing contact information for
other workers that would be acceptable replacements. but it s the freclance operator's
responsibility w find the replacement An individual’s being on the Referral 1ist shall constitute
their being a satistaciony replacement. This Section (3.¢.) shall not apply to cancellations due to
medical or other emergencies. The Union agrees that if a freclance operator cancels for medical
reasons or other emergency. it will assist Employer in obtaining proper veritication of same. 11
the Employer accepts responsibility for a substitution. no further action is needed on behalf of
the emplovee.

d. The Referral List: The Unton wili maintain and provide to the Emplover a Referral List
of qualified mdividuals as well as the positions for which cach is qualified.
i. Inclusion of an individual on the Referral List constitutes a represemtation by the
Union that 1t has examined the experience and qualitications of that individual and
has determined that the person is qualified to perform the job(s) indicated.
2. The Union will accept to the Reterral List all qualitied employees of the Fmployer
without discrimination of any kind and regardless of Union membership.

e. Hire List: The Employer and Union shall maintain a Hire List based upon lair and
cquitable critenia and applied uniformly to each person. The Hire List shall be determined by the
Employer and drawn from the Employees contained within the Referral List. Preference of
Employment will occur as follows:

1. The Employer will give preference of employment to individuals on the Hire List.

2. If the Hire List 1s exhausted, the Employer will refer to the Referral List. The
Employer reserves the right. in using the Referral List. to make an appropriate

determination as to whether there exasts qualified or acceptable candidates tor

crewing/stafling purposes.

If the Referral List ts exhausted, the Emplover may then hire any qualified candidate

under the following conditions:

i. The Employer may hire any person for one (1) Work Day outside the Reterral
List, but such person must be referred to the Unton for inclusion on the Referral
List if their performance was deemed to be acceptable by the Employer; and

it. For hiring employees not on the Relerral List, the Emplover is limited 10 an
aggregate of ten (10) total times per year. Employvees who travel in from another
market do not count towards this aggregate number of ten {10) days of hire per
year.

Ve

f. Selected Emplovees Requested by Clients: Notwithstanding language herein to the
contrary, when Employer is televising an event, and the team, school, university, conference,
ieague, association, or client pre-selects or mandates the usage of a specific individual in a
specific job classification, then Employer will use this person and pay him/her via their payroll
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system. Such specific requests by clients will be excluded from this Agreement. In the event the
specific person requested is a participant in the Employer / Union sponsored employee benefit
plans, then Employer will abide by the Agreement and employ this person as an Inclusion to the
Agreement.

6. Discipline and Discharge

a. The Employer maintains the right to make and modify reasonable work and conduct rules
and require their observance.

b. Employees may be terminated by the Employer by sending a “No Dispaich ©etier” to the
Union for serious or repeated infractions of the Emplover's rules. In addition, employees may be
disciplined, up to and including suspension of duties. wherein the Emplover shall send a “Notice
of Discipline Letter” to the Union for infraction of the Employer's rules

¢. The Union agrees that the issuance of “No Dispatch™ and “Notice of Discipline” letters is
4 management decision; however, no employee shall be disciplined or discharged without just
cause. Before issuance of either letter referred to above, management will offer the emplovee the
right to schedule a mecting to discuss job performance concerns. The employee may bring a
Union Representative to such meeting.

7. No Diserimination

The Employer and the IATSE agree that in applying the terms of this Agreement there will be no
unlawful discrimination based upon race, color, religion, gender, sexual orientation, age, national
origin, union membership, or other status protected by applicable law. Arbitration provisions
shall not apply to this Section (7) if an employee has recourse via State or Federal agencies of
competent jurisdiction.

8. No Strike, No Lockout

During the term of this Agreement there shall be no strikes or picketing by the Union or Lockout
of employees by the Employer. It shall be understood by and between both parties to this
Agreement that refusal of an employee to cross a lawful IATSE picket line, sanctioned by the
International President. shall not constitute a cause for discipline as defined by this Agreement.

9. Stewards

The Union may appoint one steward for each production. No steward shall be subject to penalty,
discipline, layoff, or discharge for any act in the performance of his/her duties as steward and
acting by the authority of the Union, provided he/she continues to perform histher job
responsibilities in an acceptable manner.

10. Access

The Employer is not responsible for its venues’ restricted admittance policies, but the Employer
will use its best efforts to assist Union representatives with obtaining access to work sites if the
access is for a proper business purpose.







